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I would like to stress the importance of the South 

Australian Branch being involved with the National 
Body.  Members need to be aware that apart from a 
campaign to  increase our membership, the SA Branch 

has endorsed a policy of ‘close involvement’ in the  affairs of the Society on 
a National Level.  

In November I attended the Annual General Meeting of the Society  held at 
Sydney University  and learned a great deal about the workings of the 

Society and its undoubted value as an organisation of importance. 

Of course the National Conference is of great importance and with this in 
mind the Executive has embarked on a stategy to have solid representation 

at Canberra from September 15th to 17th 2011. 

But we need your help to finance our delegates to attend and our 
Quiz Night is the major fundraiser – please become involved.  Try to form a 

group of friends – tables of 8 or 10 are best – and come along and give the 
branch your support. 

Membership is still our highest priority – we hope to continue with a blend 
of living history and the History of the Labour yesteryear.  We strongly 
support the New National Labour Museum that has recently opened in 

Canberra.  
 

Front cover photograph:  Jan Davies,  Robyn Geraghty MP, Hon Bob Sneath, Her 
Excellency the Governor General of Australia Quentin Bryce AO, Hon Lyn  Breuer 
MP, Hon Steph Key MP, Frances Bedford MP, Marie Maddocks. 
  

Message from the 

President 
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The unions  
led every  

step of the  
way 

Workers Health & Safety Rights Seminar 

On a very hot Sunday afternoon, the Adelaide Branch held its first general 
meeting for the year on 30th January and many members and friends 
braved the heat to be part of a very successful meeting.  

We wished to celebrate the success of Ark Tribe’s court case and to address 
some important Occupational Health and Safety (OH&S) issues that still 
face today’s workers, especially in the building 

industry. Several speakers helped address these 
issues. 

President Gary Lockwood welcomed everyone 

including our special guests from Canberra who 
represented the new National Museum of Labour 
(www.nml.net.au and Facebook.  See separate article.)  He advised us that 

2011 is the 50th anniversary of the ASSLH and this will be celebrated in the 
Canberra conference this September.  

Greg Stevens opened the seminar and talked about the Occupational 

Health, Safety and Welfare Act 1986 that came into effect on 24.12.1986 
and was a milestone for workers in SA. 

He cited the responsibilities of employers as including: “ … ensure so far as 
is reasonably practicable that the employee is, while at work, safe from 

injury and risks to health and, in particular (has) –  

(a)  (i)   a safe working environment; 

 (ii)   safe systems of work, 

 (iii)  plant and substances in a safe condition;  

and ..… 

(c) must provide such information, instruction, training 
and supervision as are reasonably necessary to 

ensure that each employee is safe from injury and 
risks to health.” 

Twenty five years later we must ask “How successful 

have we been?” 

Our first speaker was Janet Giles, Secretary Unions 
SA.  She stressed that these laws only came about 

because the unions led every step of the way to 

How 
successful 
have we 
been? 

2011 Seminar Launch 

Outstanding Success 
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ensure that we have safe workplaces.  Can you ever recall an employer 

taking the initiative? Did you know that employers take into account the 
cost of potential deaths of workers when determining their bottom line? 
This is very prevalent in the oil and construction industries. 

Augusta Zadow was involved in the Tailoresses’ Union in the 1890’s and 
became the first female factory inspector; this was the start of OH&S in 
South Australia.  She campaigned in Adelaide on conditions in the sweat 

shops and her lobbying resulted in a Royal Commission which subsequently 
led to the first state based legislation. 

OH&S representatives have an organising function which is vital in ensuring 

that the workers’ voices are heard and to impel the employer to keep the 
workplace safe.  Currently there is a push for national legislation and 
“harmonising” laws which can be agreed to by all states but with no loss in 

current standards.  Two thirds of the states must agree before there can be 
any changes.  There will also be increased penalties. 

Martin O’Malley, SA Secretary Construction, 
Forestry, Mining and Energy Union (CFMEU) talked 
about the construction industry.  Despite their 

constant complaints this industry is one of the 
wealthiest in the world and is the fourth most 
productive in Australia and second in the world.  It 

is a militant industry and this is reflected in the 
need for militant unions.  It is a dynamic industry 

and safety is always the most important issue. 

Most workers are very loyal to their unions and it has been the unions that 
brought stability to the industry; they have done this through portability of 
long service leave, redundancy scheme and superannuation.  There is 

constant reliance on the union to bring things together.   

There is an average of one death a week in the building industry. There 
are 8,000 serious injuries a year. Employers include the cost of death in 

their management planning.  The ABCC task force was set up by John 
Howard and Peter Reith with the aim of wiping out the key unions – 

CFMEU, MUA and AWU.  It was set up to police unions, not employers.  
85% of its investigations have been related to unions and their roles. 

The Ark Tribe case is something we should all be most concerned about.  

Ark was involved in a genuine OH&S dispute which was turned into an 
industrial relations dispute.   He could have been sent to gaol simply for 
failing to attend court. Ark is not a militant person, just an ordinary worker 

like most of us.  He has always been a union member.  His court case 
lasted two years.  Even though he was successful in his court case, the law 
has not changed.  This could happen to you. 
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Steve Dolphin, the lawyer for Ark Tribe spoke to 

us about his involvement.  He has previously 
represented unions in big cases such as the Coles 
Commission and the Royal Commission on the 

Electoral Act.  He spoke of the background and 
court proceedings of the case which led to the not 
guilty verdict.  The union was prosecuted for illegal 

strike action in leaving the work site.  Over the 
period of the case they were in court for seven 
days.  In winning the cases they were awarded 

costs but had a bigger win in the propaganda war. 

Kevin Purse, a researcher and expert in OH&S 
and Workers Compensation commented on the 

issues raised by our speakers and spoke of the 
horrendous number of workers who are killed or 

injured at work.  The 1986 SA legislation was the 
first decent law in this area; prior to that there was 
limited coverage for workers.  It mainly covered 

male workers and there were no penalties against 
employers.  Even with strong legislation there have 
been few prosecutions.  Where unions have been 

involved there have been improvements and 
changes to codes of practice. 

 

INTRODUCING . . .  

Dr Nick Dyrenfurth, National Secretary 

He is Postdoctoral Research Fellow in the 
Discipline of Work and Organisational Studies at 

the University of Sydney, Federal Secretary of the 
ASSLH and the author of a new book ‘Heroes and 
Villains: the Rise and Fall of the Australian Labor 
Party’. 

Book launch:  ‘Heroes and Villains: the rise and 
fall of the Australian Labor Party’ by Nick 
Dyrenfurth on Thursday 12th May at Imprints 
Booksellers, 107 HIndley Street, Adelaide.  As a Branch, we will assist 
in the launch of Nick’s new book.  Please give your support to this 
event.  

  



(6) 

National President Nikki Balnave’s  

connection with South Australia 

Since 2006, Greg 
Patmore* and I have 

been researching the 
history of Rochdale co-
operatives in Australasia.  

There is a long history 
of co-operatives in 
South Australia, 

including the Adelaide 
Co-operative which 

opened for business in 
1868 and ultimately 
went into liquidation 

in February 1962 after 
94 years of trading. 
The Barossa Community 

Store, located in Nuriootpa, provides a rich and fascinating case study of a 
surviving Rochdale co-operative.  In fact, the Barossa Community Store is 
the largest surviving Rochdale co-operative in Australia.  We are currently 

writing a commissioned history of the Store and aim to have it published in 
2012, the United Nations International Year of Co-operatives.  

*Greg Patmore was, until his retirement in November 2010, the Editor of 

our journal ‘Labour History’. 

In providing a brief note on my South Australian 
research connections, I would like to begin by thanking 
the Adelaide Branch for inviting me to attend your Labour 
Historian Ambassadors Dinner on Friday 8th October 
2010.  I very much enjoyed the evening and extend warm 
gratitude to the Branch as a whole for the 
overwhelming hospitality extended to my son, Michael 
and I during our visit.  Huge thanks to Gary Lockwood and 

his wife Marie, and also to Greg Stevens for acting as our chauffeur and 
Allison Murchie for being our personal zoo guide. 

 

Nikki Balnave 
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Greg Stevens is well known to many South Australians 
through his life-long work in the trade union movement 

and as a Commissioner in the Industrial Commission. 

He joined the ALP in 1956 but did not become active until 
1965 and was a member of the State Executive by 1968, 

holding several positions including State President from 
1974-75 and during that time was a member of ALP Policy 
Committee that drafted the first Industrial Democracy 

Policy. He ran for the State seat of Central No. 2 in 
Legislative Council in 1968, and was campaign director for 
Federal Seat of Sturt in 1972 and State seat of Coles in 
1973 and 1976.  

His union involvement has been life-long. He was an Industrial Officer for the 
Australian Workers Union (AWU) in 1964-5 and moved to the Public Service 
Association (PSA) in 1965 where he worked for 11 years to 1976, rising to the 

position of Assistant General Secretary.  

Many may not be aware of Greg's activism in the peace movement. He was on the 
Executive Committee of Campaign for Peace in Vietnam from 1968 to 70 and the 

Inaugural President of the Vietnam Moratorium Campaign. He organised several 
large anti-war demonstrations in Adelaide and many of our readers would have 
participated in them, perhaps walking alongside Greg.  

Greg became a Commissioner of the SA Industrial Commission in 1976 
when Don Dunstan was Premier, taking on the additional role of 
Commissioner of the Australian Industrial Commission in 1991.  He 

became Deputy President of both tribunals in 1994. He retired from the 
Commission in 2000.  

He regularly presented courses for the Trade Union Training Authority (TUTA) in SA 

and at Clyde Cameron College in Albury/Wodonga on the industrial relations system 
and advocacy.  He provided training for the Anna Stewart Memorial Project whilst 
working at the Industrial Commission; he did presentations to unions and ran mock 
arbitration hearings for TUTA and the Anna Stewart Project.   

Since retirement he has operated an independent industrial relations consultancy.  
He reviewed State Industrial Legislation for the SA Labor Government in 2004, 
leading to many legislative changes.  He has been on the Management Committee 

of the Young Workers Legal Service since 2004. 

Greg is now actively involved with the Adelaide Branch of the ASSLH. He sees the 
society as “a vehicle for promoting an understanding of labour values and the 

collective identity of working people, which appears to be sadly lacking in today’s 
political agenda.” 

....continued P.9 

Member Profile 
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On the 27th March we were given an 

inspiring and informative 
presentation by Chris Field, 
organiser and Assistant 

Secretary of United Voice 
(previously known as 
LHMU) on a very 
exciting and successful 

union campaign called 
CLEAN START.  The 
concept came from a 

campaign in USA called 
“Justice for Janitors and was 
celebrated through the Ken Loach 

Film “Bread and Roses.”  It is worth 
noting that the LHMU had originally 
been formed by cleaners in 1910.  

Under the Howard government 
legislation cleaners had suffered 
badly. Their workforce was made up 

of many workers from overseas, 
often their first job, usually from a 
non-English speaking background. 

They were poorly paid and had 
minimal working rights and 
conditions.  It was a difficult industry 
to organise.  

From the start of the campaign it was 
recognised that it needed to be well 
resourced and funding was sought 

and obtained from all state branches; 
the campaign was centred on the 
CBD where there was the highest 

concentration of building owners, and 
80 organisers were involved; six 
university campaign researchers were 

employed. Throughout Australia and 
New Zealand 70% of the CBD 
buildings were owned by 10 groups 

or individuals.  

The union asked the cleaners what 
their issues were and they were 

ready to speak out – there was not 

enough time get their work done in 

the time allocated, there were no 
breaks, they were too rushed 

some had to run to do 

their job, they were 
exhausted, they were 
invisible to the other 
people in the workplace, 

poor pay, they wanted 
more respect, they were 

working unpaid hours to 

get the job done, they 
wanted better hours. 

Organisers visited workplaces and 

delegates were elected; they came 
up with a list of 7 fair solutions: 
fair hours; fair workloads; fair pay; 

fair job security; fair treatment; fair 
leave and fair rights 
 

A workshop was held in Canberra to 
train 60 delegates and teach them 
how to recruit new members. 
 

The fight started in 2006, was in top 
gear in 2007 and the battle with 
contractors was on in earnest in 

2008; it was over in 2009 and they 
won. 
They now had a minimum 4 hour 

shift and were on $21 an hour. This 
was a 38% increase in pay and 
100% increase in hours of 

engagement. These wins need to be 
cemented into legislation. 

Union membership in the CBD 

increased to 60% with a peak of 
80% in the Melbourne CBD.  

They carried out their campaign 

under WorkChoices and individual 
contracts.  They did not take one day  

Clean Start – bosses get the message 
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of protected action.  They won their 
campaign! 
 

The next round will be a 
more difficult one with the 
7,000 contract cleaners 

working in shopping centres.  
Westfield is the biggest 
owner and they have 

directed their contractors not to deal 
with Clean Start. Most of the 
contractors have now agreed to the 

changes with the unions but now 
need to convince the owners.  A 
different strategy is needed to win 
this fight.  A plan of escalating action 

is being organised such as a badge 
day, a strike day, a work to rule day.  
The company Spotless is refusing to 

negotiate. Surprisingly, but most 
welcome, the radio announcer Alan 
Jones is supporting the campaign 

against Spotless.  Another campaign 
will be made in schools and also in 
aged care. 

 
Special thanks go to Steph Key M.P. 
who has made speeches of support 

in Parliament.  Julia Gillard, as 
Deputy Prime Minister, supported 
Clean Start and directed that all 

government departments comply. 
She stated “Clean Start is an effective 
and creative campaign that brings 

the problems facing workers in 
the cleaning industry to the 
attention of building owners 

and other clients, so they can 
use the power of their 
purchasing dollar to make a 

difference. ….I was delighted to 
announce in July this year that the 
Australian Government was joining 

the Clean Start Campaign and that 
only those cleaning contractors which 
meet our new Fair Work Principles 
will be awarded new Commonwealth 

contracts.” 
 
Chris ably presented this case 

through very powerful and moving 
videos of the campaign and the 
strength of the workers to stand up 

and speak out and take the action 
required. At the end of his pres-
entation I could only sum up my 

feelings in “Proud to be Union”.  Well 
done, workers and organisers in the 
Clean Start campaign.  Let us all 

support this and other campaigns by 
spreading the message and getting 
involved where we can. 

 
 
 
Member Profile – Greg Stevens (.....from Page 7) 

Much of the success of the current ASSLH is thanks to the commitment of Greg in 

getting unions involved, due to the long held respect and high esteem he is held in 
by them. 

He is a life member of the Industrial Relations Society of South Australia. .He was 

awarded a Centenary Medal in 2003 for services to industrial relations and the 
community. 

  

They won 
their 

campaign! 
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On the 8th March each year in countries around the world people take time 
to observe and celebrate the contribution made by women.  It is a day for 
celebration of 

achievements and 
serious contempla-
tion.  

It came about from 
a gathering of 
women at a 

conference in 
Copenhagen in 
1910; a resolution 

was passed in 
respect of the 

gallant stand made 
by American 
women in the 

garment factories who had demonstrated in the streets of New York against 
their intolerable working conditions.  

This conference was attended by 100 women from 17 counties, including 

the first three women elected to Finnish Parliament. The resolution was 
moved and carried that 8th March be declared IWD and the first 
international celebration was to be held in 1911. They adopted the colours 

of green, white and violet to stand for their campaign. The founder of IWD 
was Clara Zetkin, leader of the German Socialist and Labor Movement, an 
ardent fighter for peace and socialist equality for women. The main 

demands in the early years were for the right to vote; many countries were 
struggling for women's rights. 

The 50th anniversary of IWD was held in Copenhagen in 1960 where there 

were delegates from 73 countries, including Australia. They adopted a 
general declaration of support for the political, economic and social rights 

of women. 

In Australia the first rally was held in Sydney on March 25 1928 and was 
organised by the Militant Women's Movement and called for equal pay for 

equal work, an 8 hour day for shop assistants, no piece work, annual 
holidays with full pay and a basic wage for the unemployed. 

…continued P.17 

100 years of International Women’s Day 
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Jim Moss gave a very informative talk to the South Australian branch of 
ASSLH in 1989 on this topic and covered it extensively in his book 
“Sound of Trumpets.”  In providing the background and history of the 
dispute he pointed out that history did not give credit to the actions of 
the South Australian strikers and that these workers need to be 
acknowledged.  South Australian ports were a key part of the national 
action by stopping ships between the colonies. 

In the 1870's South Australia was going through a period of economic 
growth in farming, manufacturing and industry.  This led to the growth 
of unions and the formation of the United Trades and Labour Council.  
The 1880’s were a period of downturn in the economy and later led to a 
recession, which came earlier to South Australia than to the other 
colonies.  In 1886 the BHP mines saved South Australia from 
catastrophe.  Wages and conditions were cut all over Australia.  A major 
conflict was developing between capital and labour, especially in 
shipping. In the first six months of 1890 there were 15 strikes in many 
industries including boiler makers, painters, tramwaymen and felt 
hatters; there were 42 unions affiliated to the UTLC.  

This was a most important dispute in the relatively young colony and 
caused major upheaval and turmoil throughout all the colonies and New 
Zealand.  This, together with the 1891 Shearers Strike, demonstrated 
the growing power of organised unions and led to the introduction of an 
arbitration system and the formation of the Australian Labor Party.  Fifty 
thousand workers across Australia were involved in the maritime and 
shearing strikes.  It led to a growth of socialist ideas. 

The strike came about after a series of struggles over 10 years in a 
variety of industries, including coal, shearing and bootmaking, where 
there were a series of strikes and lockouts.  The dispute spread rapidly 
to all the other colonies, becoming very bitter in Victoria and New South 
Wales.  Unlike previous strikes where police had been used against the 
strikers, the government brought in military units of armed troops in 
Sydney, Melbourne, Newcastle and other ports.  Unions contributed to 
the strike fund through a wages levy.  

Australian Maritime  

Strike 1890 
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All ships were picketed and there 
were daily mass meetings.  The M.P. 
Charles Kingston defended the 
unionists.  At a meeting in Elder Park 
there was a crowd of 20-25,000 
people which included 10,000 
unionists representing 33 unions.  At Port Adelaide there were three 
people arrested and this led to a two day riot.  Four hundred mounted 
and armed police went to the Port.  The strike lasted for 14 weeks in 
South Australia. 

In Sydney, 5,000 workers gathered in the Domain on 17th August 1890 
at the start of the strike.  Premier Parkes met with the police for secret 
negotiations on military actions.  In Melbourne the police were armed 
with carbines and swords and Melbourne was put on a war footing 
against the unionists. On the eve of a public meeting to be held in 
Melbourne on 31st August 1890, Colonel Tom Price addressed one 
thousand military volunteers “you will each be supplied with forty 
rounds of ammunition and leaden bullets and if the order is given to 
fire, don't let me see one rifle pointed up in the air. Fire low and lay 
them out.”  Despite this intimidation 60,000 protesters attended the 
meeting.  

On 15th August 1890, negotiations broke down with the Steamship 
Owner's Association over long standing pay and conditions.  Industrial 
action quickly spread to seamen, wharf labourers and gas stockers. Coal 
miners were locked out in Newcastle, Broken Hill and New Zealand for 
refusing to dig coal for non-union operated vessels.  By September 
1890, 28,500 workers were on strike. 

Although the strike was nominally over pay and conditions, the heart of 
the dispute was a conspiracy by the employers to render trade unions 
ineffective and to counter union solidarity.  This same ploy was used in 
the Shearers Strike where the Amalgamated Shearers' Union called for a 
boycott on non-union shorn wool. 

A shortage of money and the plentiful supply of scabs eventually 
defeated the strikers and wages were cut for everyone in the maritime 
industry, including the scabs.  Some of these cuts were up to 30%.  The  
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Maritime Officers returned to work on the employers' terms in 
November 1890.  The NSW Labour Defence Committee summed up the 
union mood - “the time has come when trade unionists must use the 
parliamentary machine that in the past has used them.” 

A Royal Commission was held on the causes of the strike and 
the results.  

Over a hundred years’ later there was another major maritime  
dispute in 1998 when there was the Patrick’s Corporation dispute.  The 
Maritime Union of Australia was again in a major dispute, this time with 
the Howard Government.  Patrick’s tried to restructure its workforce 
with the sole purpose of dismissing their workforce; they wanted to 
reduce worker entitlements and the power of the MUA.  They were 
supported and fully backed by the Howard Government. 

The government had already legislated through the Workplace Relations 
Act 1996 to reduce the power of the Australian Industrial Relations 
Commission and the introduction of Australian Workplace Agreements.  
Both the Federal Court and the full bench of the High Court found in 
favour not of MUA.   

Greg Combet from the ACTU, now a Federal Minister was a key player 
in the dispute.  The Maritime Union under the leadership of John 
Coombs led a magnificent campaign against the Howard Government 
and Peter Reith, the Minister for Workplace Relations.  Support for the 
union came from workers all over Australia. 

Through the C.I.A. many millions were spent after the war and into the 
early 1960s developing and perfecting techniques which, amongst other 
things left victims with permanent psychological damage, but did not 
leave the physical scars that could be later used to prove that torture 
had been used.  The techniques were tested upon criminals, army 
personnel and students—often without their knowledge.  And cold war 
enemies were used for experiments that went all the way to their 
death—after being tortured; of course, they could not be left alive to 
tell.  For similar reasons in Vietnam the C.I.A, and the U.S. Army—
though apparently not the U.S. Marines—practiced what became known 
as ‘pump and dump’, a term for torture then disposal of the corpses. 
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Kevin Kaeding – Secretary, ASSLH (Adelaide Branch)  Inc. 
 
My first employer in 1972 was Farmers Union 
Co-operative, Adelaide (later changed to 

National Foods Limited) and within two weeks’ 
of employment I became a member of the 
Federated Clerks Union and later the Public 

Service Union. 

At the Mile End milk factory (administration) site 
I was the first clerical OH&S representative from 

1989-1995, and Union representative from 
1993-1995. I became redundant in 1995 and 
this brought an end to my involvement with 

clerical unionism at Mile End. 

I worked full time/casual until 1999 and for a time was employed full time 

by Tempo Health Services.  In August 1999 I commenced employment at 
the QE Hospital, (later ISS Health Services P/L), a union member of the 
Liquor, Hospitality & Miscellaneous Union (now United Voice). 

Outside work I became the co-founder of the Thebarton Historical Society 
Inc. in 1993 and the current president, founding member and secretary of 
the Gumeracha Residents Association Inc., 1995 - later changed to the 

Torrens Valley Ward Residents Association Inc., now dormant since 2000.  

I have been a former member, treasurer, secretary and president of the 
West Torrens Residents Association Inc. since 1999 and am a founding 

member of the History Council of South Australia Inc., committee member 
2002 – 2007; also Founding member of the Save Our Suburbs - Adelaide 
Inc., since 2000 - their first and only treasurer ever since. Currently, I’m 

President of the South Australian Federation of Residents and Ratepayers 
Associations Inc., the peak body for residents and ratepayers in SA and a 
committee member since  2000, therefore I’m often asked to comment on 

local issues and always make myself available to the Press.   

I greatly enjoy working with President Gary Lockwood and the current 
Adelaide Branch Executive and fill the role of Secretary, a position I have 

held since 2009. 

In my spare time, on weekends, I work on my small Adelaide Hills farm at 

Kenton Valley.  

Who is Kevin Kaeding? 
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A Question of Torture: CIA Interrogation, from the Cold War to the 
War on Terror by Alfred W. McCoy, 2006, 304 pages, including 38 
pages of endnotes and 20 pages of bibliography. 

McCoy’s meticulously researched book begins with a background chapter 

that, amongst other things, examines the French use of mass torture in 
Algeria against the Front de Libération National especially with the arrival, 
in 1956 or 1957, of the Tenth Paratroop Division.  The mass torture of 

suspects—several hundred thousand of them and their suspected 
sympathizers—initially defeated the rebellion but turned it into a mass 
movement.  Moreover, French public support, previously almost unanimous 

in its approval of French action to put down the rebellion, so declined when 
it learnt of the mass atrocities that the Government gave up the fight.  

McCoy repeatedly points out that the French learnt from this that mass 
torture costs the perpetrator so much that it is counterproductive—it 
recruits massively for its opponents, and produces opposition at home, and 

damages one reputation internationally.  He also repeatedly emphasizes 
that numerous American post-war Presidents, the C.I.A, and the American 
Army—unlike the F.B.I.—have refused to learn this lesson.  The F.B.I. not 

only refuses to use torture but claims to be much more successful using 
standard interrogation techniques, and points out that tortured suspects 
cannot be put on trial—at least in civil American Courts.  That is why the 

Americans wanted to try all their suspects before military courts at 
Guantánamo Bay in Cuba. 

McCoy also examines the development of the torture techniques that it 

used in Vietnam, exported to numerous Latin American and other countries, 
and used in the ‘war on terror’, specifically at Abu Ghraib in Iraq.  He also 
notes that the countries with which the U.S. had ‘rendition’ agreements 

were all notorious for brutal torture methods. 

Apart from the details of the torture techniques, possibly the most 

harrowing passages describe how leading Universities, research institutions, 
professors of Psychology and psychologists carried out the development of 
the techniques, and that the American Psychological Association supported 

them. 

Peter Adamson 
ASSLH member 

  

Book Review 
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Kim Sattler, Secretary Unions ACT and Chair of 

the new National Museum of Labour spoke to us 
about the formation of this wonderful new museum 
which will provide for items and records to form a 
dedicated museum of the history of the movement 
and will be there for future generations.  It will 
record the history of workers and the struggles of 
the unions.  

Australian workers have a proud and unique 
history; we were one of the first countries to have 

the eight hour day and to introduce industrial legislation.  Currently this 
history is scattered in various museums, libraries, universities and in 
people’s shed and houses. Much of it is unknown and is sure to include lost 
and hidden treasures.  

This is the first national attempt to pull this information together.  Slater and 
Gordon lawyers made a substantial donation of $150,000 to get the process 
started.  The Board currently has a submission with the federal government 
over the possible location of the new museum.  John Faulkner is the patron 
and Martin O’Malley is on the Board.  

More information can be found at the website  www.nml.net.au.  They also 
have some very good merchandise for sale, including their first magazine, 
which looks set to become a collector’s item and is selling out fast.  

 

Message from the Editor 

All members are encouraged to contribute articles to our newsletter. 
Perhaps you have a story to tell about your own experiences; share your 

views on any aspect of labour history; send us a book review, maybe a 
cartoon or historic photo. 

Please send your contribution to our Editor. 

 

This newsletter is a publication of the  
Australian Society for the Study of Labour History. 

Edited by Allison Murchie on behalf of ASSLH (Adelaide Branch) 

Layout and design by Marlene Fenwick 

Authorized by Gary Lockwood, 5 Walton Street, Clearview 

The ASSLH Society is not associated with any political party. 

  

National History Museum 

http://www.nml.net.au/
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About Time – SA’s History Festival 

SA turns 175 this year and the History Trust of 

SA is promoting events throughout the month of 
May.  The Muriel Matters Grille Exhibition in 
Centre Hall at Parliament House has been 

included in the magazine promoting the many 
events state wide.  The Society will host tours on 
Monday, Wednesday and Friday each week 

throughout May.   
 

If anyone would like to book or assist with the 
tours, please contact the Society on 0437656700 
or email: murielmatterssociety@gmail.com. 

 
Dates for 2011 Suburban Tour of ‘Why Muriel Matters’ – all tickets 
are $15 and can be booked on line at www.outofthesquare.net.au 

Tanunda (Barossa A & C Centre) - Sunday 5 June, 11pm 
Elizabeth (Shedley) – Monday 6 June, 1.30pm 
Marion (Cultural Centre) - Tuesday 7 June, 11am 

Pt Noarlunga (Arts Centre) – Wednesday 8 June, 11am 
Golden Grove (Recreation & Art Centre) – Thursday 9 June, 2pm 
Angle Park (The Parks) – Friday 10 June, 11am 

Hilton (Star Theatres) – Tuesday 14 June, 2pm 
 

International Women’s Day (from P.10) 
This year, Carmen Green from the Union of Australian Women stated: “...it 

is important to remember that there are many obstacles remaining before 
we can say that gender equality has been achieved. Women around the 
world will continue to use IWD to focus attention on issues of injustice and 

gender equality.” 

SA has many impressive women who have contributed to this cause 
including the early pioneers Mary Lee and Catherine Helen Spence; they 

were followed by many “firsts”;  Dame Roma Mitchell, Nancy Buttfield (first 
SA woman elected to Federal Parliament), Jessie Cooper (first woman 
elected to our Legislative Council), Joyce Steele, Janine Haines, Anne Levy, 

Julia Gillard, Natasha Stott Despoja and many of today’s younger 
politicians.  

Muriel Matters 

http://www.outofthesquare.net.au/
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Labour unions 
and Political 

Labor in conflict 

Perhaps the saddest thing to see (post NSW State election days) is the 
continuation of elements of SA Labour Unionism and the Rann Labor 
Government  batting their disagreements out in Public 
– ‘Union adverts’ included.  It’s time Mike Rann 
crashed through and found a solution – that’s 
leadership. 

Surely, both sides have a serious obligation to 
really find an acceptable resolution of these issues.  The government must 
realise that they cannot just legislate away, without compensation, hard won 
industrial entitlements, they agreed to include in the enterprise bargaining 
agreement with the public sector unions only a few months before.  There is 
doubt that Jack Snelling fronting up at Special State Council meeting achieved 
much at all. – Will this battle with Unions in SA just simmer on to a New South 
Wales result in a few years?  

There are genuine Labour issues that need to be resolved – even the Federal 
ALP move to get more unemployed workers back to work could call for a look 
at how many people ‘never work again’ because of the unspoken discrimination 
shown to them because of their age, physical or mental impairment, or in many 
cases the lack of the skill sets necessary in a modern technology based 
workforce. 

In the meanwhile newly appointed Deputy Premier John Rau MP is doing a 
good steady job – he is proving to be a steadfast and responsible Attorney 
General and has restored confidence in that position after ‘stormy times’ with 
his predecessor.  Rau must wonder if the ‘Religious Right’ of the Party is 
preparing to give him a ‘chalice of grace or one greatly laced’ and designed to 
fail. 

It’s just a pity the Government won’t face up to the need for an Independent 
Commission against Corruption (ICAC ) – they’re playing around with it as an 
issue that will not have been bedded down by the next poll - just ready to 
haunt the Labor Government ... and whatever leader takes the Party to the 
next poll.  

So far Tom Kenyon has handled his position reasonably well but we will have 
to ‘mark time’ for a while to see how Jack Snelling performs as our new 
Treasurer. He will be interesting to watch. The Leader of the Upper House Hon 
Bernard Finnigan is rarely impressive and an appointment not justifiable – 
There is nothing to get excited about there.  

RALPH CLARKE 
Immediate Past President     (submitted to Editor April 3rd 2011) 

Opinion 
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Adelaide building worker Ark Tribe has been honoured for his brave stand 

for his rights at work with a special award from the ACTU. 

Mr Tribe was given a Special Mention Award at the ACTU National Union 

Awards in recognition of his two-year fight for 
justice after he was charged for refusing to 
co-operate with the Australian Building and 

Construction Commission.  After facing a six 
month jail term, he was found not guilty in 
November. 

Mr Tribe was charged for refusing to attend a 
compulsory interview about a stopwork meeting he attended in 2008. The 
site had stopped because of serious concerns about worker safety. 

As a result of his determination to stand up for his rights, the ABCC has 
been forced to change the way it exercises its coercive powers. But Ms 
Kearney said this was not enough. 

“Ark Tribe is the embodiment of union values,” said ACTU President Ged 
Kearney. “At great personal cost, he stood up for what he believed was 
right for himself and his workmates. He never set out to be a hero, but he 

was prepared to go to jail in order to defend the rights of work of the 
900,000 men and women who work in the Australian building and 

construction industry.” 

”The ACTU National Union Awards are an annual event sponsored by the 
ACTU and ME Bank to reward the unsung heroes of the union movement. 

Among this year’s winners was delegate of the year Eugene Clark, a 
member of the Finance Sector Union at Suncorp Bank. Best Workplace 
campaign went to the CFMEU Construction & General NSW Branch for 

saving the jobs of more than 70 construction workers on the Top Ryde City 
Shopping Centre project when their labour hire company struck difficulties 
(and subsequently went into liquidation).“These awards acknowledge the 

union officials and delegates who devote their days to working for a better 
life," Ms Kearney said.“The stories of these delegates in particular are 
inspirational. Often they come under immense pressure from their 

employers for undergoing their duties as elected union representatives, 
advocating for workmates, negotiating pay rises, and informing colleagues 
of their rights.“They are not paid for any of this. The rights of delegates 

need to be protected by law, and they deserve proper recognition from our 
community.” 

  

Ark Tribe recognised with special union award for his 

courageous stand for workplace rights 
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‘A night of History, Fun,    
Entertainment and good  

old    
Labour Camaraderie’!   

Fundraising evening to    
assist the Adelaide  

Branch o f the ASSLH to  
have    

representation at the    
National Conference to  

be held in Canberra from  
15 th   –  17 th     

September 2011.   

  

On Saturday, June 4th, 2011 for a 7.30 pm start   

Community Hall, Church of  Good Shepherd    

7 St  Alban’s Place CLEARVIEW    

Parkin g and entrance off Fairview Terrace    

SPECIAL GUEST QUIZMASTER FRANCES BEDFORD MP   

  
   
   

                                                      
  

  
    

ASSLH (Adelaide Branch) Inc   

Invites you to our   

‘CANBERRA — HERE WE COME’   

      QUIZ NIGHT 
  

Great Prizes 

Make up tables of 8/10                                                  Book your table early 

BYO Supper                                                                Tea – Coffee provided 

Door Prizes                                                           BYO Liquid refreshments 

Glasses provided 

For Bookings please phone: 

Gary Lockwood  -  8262 2812  -  Kevin Kaeding  -  0429 696 324 

 

 


